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DUTIES OF POSITION (if this position is announced ol ndtiple grade levels, these duties descripe the full performance Jevel; af tower grade tevels the duties may very slightly und will be performed under somewhet
closer supervision.}

Serves as a member of the Electrical Branch with responsibilities for the
inspection and assessment of electrical and fire protection/alternate
shutdown systems at nuclear power reactors to assure the safety of NRC
licensed facilities and activities, as well as compliance with provisions
of the rules and regulations of the Commiseion, and to enforce the
provisions of the permits, licenses, rules, and orders pertinent to the
mission of the NRC.

QUALIFICATIONS REQUIRED (if the position iz aunounced at muitiple grade fevels, these gualifications describe the full performance level, unless atherwise specified. The position description, immediote
supervisor, andior NRC Manual chapter and Appendix 4108 can be consulted for more detailed qualification requirements andfor interpretation of gnoitfying experience.}

Knowledge of the principles, theories and practices in electrical
engineering, and general knowledge of nucler power plant operations,
maintenance, testing or plant/design engineering evidenced by possession
of a degree in engineering or experience in the engineering or nuclear
power plant operations fields that has been or would be qualifying for
certification as equivalent through professional registration

procedures. Candidates should have recent {(within the last 3 to 5 years)

CONTINUED ON BACK

RATING FACTORS {Applicants are strongly enconraged to subniit a siutement addressing ihe Roiiug listed below.)

**x%** ADDRESSING RATING FACTORS REQUIRED#*¥* %% %%
1. Knowledge in the area of electrical systems.

(Example: Describe specific experience, training or education, or
accomplishments which demonstrate your ability to evaluate complex
electrical systems and components.)

CONTINUED ON BACK
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FOR ADDITIONAL INFORMATION CONTACT l NUMBER

337-5383

TELEPHONE

Lynne Broadwater EMail: LAB1 Mail Stop: RI

SEND APPLICATION MATERIALS TO:

Huiman Resvurces
Survives & Operatinn

|

Oftice ol Human Besources

Washington, D.€.

1.8, Nuclear Regalwsry Conaission
0585
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U. S, Nuzlear Regnlatory Commission
475 Allolale Roud
King of Prussis, PA 19406

Region [T Persume! Otficer

U8, Nuelear Repulatory Conmission
61 Forsyth Street, SW (23T8S)

Atlanta.” GA 30303

Regiem N1 Persomiet Ofticer

U, Nyalear Reputatoey Conmissian
801 Warrenville Road
Lisle, [L 60532

Rewion 1V Persumel Officer

6.5, Nuclear Regulanny Commiission
Gl Ryan Plaza Drive. Suite
Arlingron, TX 76011
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QUALIFICATICONS REQUIRED - CONTINUED

of successful systems or design engineering experience in electrical,
instrumentation and control, or fire protection engineering at nuclear
power plants. Candidates must possess strong technical, analysis and
communication skills. Grade level eligibility will be dependent upon at
least one year of this experience being at the next lower grade level or
equivalent.

RATING FACTORS - CONTINUED

2. Knowledge of the principles, theories, and practices of electrical
engineering.

(Example: Describe specific experience, training or education, or
accomplishments which demonstrate your knowledge of the theory,
practices, and principles of electrical engineering in the areas of
design, operation, repair, or testing.)

3. ZXnowledge of regulations and industry codes/standards for nuclear
facilities, including fire protection standards.

{Example: Describe specific experience or training and education which
demcnstrate your knowledge of regulations and industry codes/standards.)

4. Ability to evaluate licensee analyses and assess performance., and to
develop and implement recommendations.

{(Example: Describe specific experience, training or education, or
accemplishments which demonstrate your ability to effectively resolve
difficult and complex technical problems and formulate appropriate
recommendations for their disposition.)

5. Demonstrated ability to effectively present technical informatiocn
both orally and in writing.

{(Example: Describe specific experience, training and education, or
accomplishments which demonstrate your ability to lead complex technical
discussions and to consolidate complex and diverse opinions into concise,
balanced, and well-founded recommendations. Describe the types and
levels of people you deal with, the regularity, and purpose of your
dealings.}

NOTE: Breadth, depth, and quality of experience, training, awards and
commendations, testimonials, and past and current performance will be
reviewed as they relate to each of the above factors to determine the
level of knowledge, skill or ability of candidates.

CONTINUED ON NEXT PAGE
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RATING FACTORS - CONTINUED

SALARY RANGE: $46,941 - $82,605

Reasonable accommodations will be made for qualified applicants or
employees with disabilities, except when doing so would pose an undue
hardship on the employing agency.

Veterans who are preference eligibles or who have been separated from the
armed forces under honorable conditions after 3 years or more of
continuous active service may apply.

VETERANS’ PREFERENCE: If claiming 5-Point Veterans’ Preference, you must
attach a copy of your DD-214, Certificate of Release or Discharge from
Active Duty, or other proof or eligibility. If claiming 10-Point
Veterans’ Preference, you must attach an SF-15, Application for 10-Point
Veterans’ Preference, plus the proof required by that form,

Current/Reinstatement-eligible Federal employees with status (tenure
group 1 or 2) will be conseidered through merit promotion procedures under
this announcement and must gubmit a copy of the SF-50 (Notification of
Personnel Action) to verify competitive status or reinstatement
eligibility. Please note: NRC EMPLOYEES DO NOT HAVE TO SUBMIT AN

SF-50. Status applicants, both NRC employees and others, whe wish to be
considered under both merit promotion and competitive procedures must
submit two complete application packages. If only one application
package ig received, it will be considered under the merit promotion
announcement only.

EXECUTIVE AGENCIES ARE PROHIBITED FROM ACCEPTING OR CONSIDERING
APPLICANTS FOR COMPETITIVE APPOINTMENTS OR POSITIONS BASED ON POLITICAL
RECOMMENDATIONS FROM MEMBERS OF CONGRESS, CONGRESSIONAL EMPLOYEES,
ELECTED STATE OR LOCAL GOVERNMENT OFFICIALS, AND POLITICAL PARTY
OFFICIALS. SUCH OFFICIALS MAY ONLY SUPPLY STATEMENTS REGARDING THE
CHARACTER AND RESIDENCE OF THE APPLICANT.




